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YOLŋU MATHA
Napurr Cathy Freeman Foundation-ŋur napurr ga dharaŋan ŋunhi  

wäŋa-wataŋuny mala yolŋu-yolŋuny dhiyak wäŋa mala yirralkaw. Napurr ga  
waŋa Gululu ga napurr ga milkum walalaŋ rom gurrurruk dhiyak wäŋaw.ŋunhi 

limurr bukmak nhina ga djäma.

Napurr Cathy Freeman Foundation-ŋur napurr ga dharaŋan ŋunhi  
wäŋa-wataŋuny mala yolŋu-yolŋuny dhiyak wäŋa mala yirralkaw. Napurr ga waŋa 

Gululu ga napurr ga milkum walalaŋ rom gurrurruk dhiyak wäŋaw.ŋunhi limurr 
bukmak nhina ga djäma.

TIWI 
Ngawa ngupunyukuruwani nuwa ngini ngintamataluwa ngirramini kapi ngingawula 

murrakupuni ngini ngawa ngintipamurrumi awungarra Wurruniyanga.

GHUNGALU
Nghali Woorabinda bunthoo woogoowardi Cathy Freeman Foundation binbee 

nunnee Wadja Ghungalu bunthoo.

The Cathy Freeman Foundation  
would like to acknowledge and 

pay our respects to the traditional 
custodians of the land on which  

we work and live.

CORPORATE STRUCTURE
ABN: 59 623 241 565

The Cathy Freeman Foundation is a company limited by guarantee and is endorsed under the ATO Provision of item 1 of the table in section 30-15  
of the income tax assessment Act 1997, Subdivision 30-B 4.1.1 registered public benevolent institution.
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Culture in the  classroom
In every aspect of what the Cathy Freeman Foundation 
does as an organisation we ensure that culture and 
strength in identity is central to our teaching. Not 
only is this a common theme that runs through each 
of our programs in different ways, it is a critical 
success factor ensuring our programs are culturally 
appropriate and meeting the education demands  

of each community partner.



VALUES
The team at the Cathy Freeman Foundation share the following values, which generally attracts 
like-minded community, school and funding partners.

• Experience: we take the voice of community seriously and build upon what already works.

• Learning: we share a love of learning amongst our staff and with our school and   
community partners.

• Loyalty: communities respect that we are there for the long term.

• Integrity: we follow through on our word.

• Family: we know the value and strength in family, culture and personal identity.

• Initiative: we take the small necessary steps to create positive social change.

Cathy Freeman established the Cathy Freeman Foundation (CFF) in 2007 to help Aboriginal & Torres 
Strait Islander children and their families recognise the power of education and achieve their goals 
and dreams. CFF develops long-term partnerships with remote Aboriginal & Torres Strait Islander 
communities, working to an international community development framework, employing local 
Aboriginal & Torres Strait Islander people to build the capacity of communities in a long term and 
sustainable manner. Community consultation and meaningful discussion is also central to the 
way we work. CFF works one-on-one with students in the classroom building confidence, teaching 
goal setting and resilience skills and supporting them through to year 12 completion.  All programs 
are implemented on the ground by local Aboriginal & Torres Strait Islander staff to ensure our 
projects are appropriate to each Individual community context, whilst providing positive relatable 
role models for the students. CFF runs an education program which includes several specific 
projects working with students from pre-prep through to Year 12.  These projects all culminate 
with the aim of building personal development skills and attributes with the intention of building 
an understanding of the value that education will add to their lives with the aim to ultimately 
increase school attendance and year 12 attainment.  

VISION
Aboriginal and 
Torres Strait Islander 
children have the 
best education 
outcomes and optimal 
opportunities in life.

MISSION
To support Aboriginal 
and Torres Strait 
Islander children 
to realise their full 
potential.

and what we do
Who we are
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four key projects

Our Education 
Program consists 
of the following 

01 02 03 04
STARTING 
BLOCK

HORIZONS SPRINTS HOME 
INTERACTION 
PROGRAM FOR 
PARENTS AND 
YOUNGSTERS 
(HIPPY) 

An incentive and reward-
based project aimed 
at improving school 
attendance and
family engagement in 
education for all students 
from pre-prep to year 12. 
Starting Block activities 
include Back to School 
events at the beginning 
of each school term and 
Starting Block Award 
Ceremonies at the end of 
each term, recognising 
student achievement.

Horizons gives students 
a once in a lifetime 
opportunity to join 
their peers from our 
partner communities 
for an intense personal 
development experience 
in an Australian capital 
city. With a major focus 
on positive role models, 
goal setting and resilience, 
these camps provide 
students with unique 
educational and cultural 
experiences in an  
urban setting.

Sprints rewards students 
who achieve short term 
attendance milestones 
with fun & culturally 
relevant extra-curricular 
activities. Sprints provides 
positive and structured 
after school activities 
to reduce potentially 
harmful behaviours.

HIPPY works with parents 
to improve confidence and 
engage them in learning-
based play with their 
pre-school children. HIPPY 
is delivered in partnership 
with the Brotherhood of 
St Laurence and is a two-
year program that aims to 
increase school readiness.  
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Why our Program works
The Cathy Freeman Foundation employ local Aboriginal 
and Torres Strait Islander staff to deliver our education 
program in each of our partner communities. Our staff 
range from mums, dads, trained educators and young 
community leaders who work on the ground every day 
to positively influence the lives of Indigenous children. 
We believe this is a fundamental part of our success, as 
when schools and community leaders’ partner with the 
Cathy Freeman Foundation, it sends a strong message to 
a child that education matters.

The Cathy Freeman Foundation works to a community 
development model in true partnership. At the core of 
good relationships and successful partnerships is trust 
built through listening, learning and having two-way 
conversations.

One of our biggest success stories is our long-term 
partnerships with the communities we work with. We are 
invested in our community partners for the long haul as 
we understand that that’s the only way we can create 
long term positive change. 

Monitoring and Evaluation
The Cathy Freeman Foundation has a comprehensive 
Monitoring and Evaluation (M&E) Framework which 
guides all aspects of organisational and specific project 
monitoring and evaluation. The Starting Block Project 
underwent a full independent, external evaluation 
in 2017 for which an evaluation brief was developed 
collaboratively between the Cathy Freeman Foundation 
and the evaluators. Since receiving this evaluation, 
the Starting Block Project has been updated and 

amended to implement key recommendations and 
address identified shortfalls. This process of ongoing 
monitoring, evaluation and learning is central to 
the Cathy Freeman Foundation’s ongoing program 
management cycle. Regarding ongoing Project 
monitoring, a range of data collection and analysis 
methods are used to measure outputs and outcomes. 
Both qualitative and quantitative data is collected 
at each level of Program implementation, including 
in community, at individual Project level and at 
overall programmatic level. All programs staff have 
been trained in the use of specialised data collection 
methods and work together to analyse data and 
utilise results. This ongoing monitoring and learning 
is undertaken on an annual basis.
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CATHY FREEMAN FOUNDATION

Partner  
Communities
Community partnerships are core to the work of the Cathy Freeman Foundation.  
The support from the local community and school leadership is what enables the 
Foundation to deliver its programs and enables us to make a difference.

The Cathy Freeman Foundation partners with four of Australia’s largest,  
remote Indigenous communities.

1. Palm Island, Northern Queensland

2. Woorabinda, Central Queensland

3. Wurrumiyanga, Bathurst Island, Northern Territory

4. Galiwin’ku, East Arnhem Land, Northern Territory

5. Melbourne, Victoria - Head Office

3 4

1

2

5
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A key component of the success 
of Cathy Freeman Foundation 

programs in these communities 
is the holistic approach the 
Foundation takes in creating 
positive education outcomes. 
Integral to this approach is 

employing local Aboriginal and 
Torres Strait Islander staff to run 

our programs in community.

The process involved in establishing 
community partnerships was lengthy 

and complex. The shared criteria, among 
community partners involved:

BASED IN 
A REMOTE 
DISCRETE 

INDIGENOUS 
COMMUNITY

ESTABLISHED 
PRIMARY AND 
SECONDARY 

SCHOOLS

WELCOMING 
SUPPORT 
FROM THE 

COMMUNITY 
AND SCHOOL 

LEADERS

NO 
DUPLICATION 
OF SERVICES

POPULATION 
OF 1,000 PLUS

LONG TERM 
COMMITMENT 

TO THE 
DELIVERY OF 
PROGRAMS
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Palm Island
CATHY FREEMAN’S MOTHER AND 
GRANDPARENTS WERE BORN ON THIS 
SMALL, REMOTE TROPICAL ISLAND,  
AND IT FELT LIKE A NATURAL PLACE FOR 
CATHY FREEMAN TO ESTABLISH THE 
FOUNDATION IN 2007.

Palm Island, also known as Great Palm Island,  
or by the Aboriginal name Bwgcolman, is a tropical 
island paradise situated 65 kilometres north west or 
a 15 minute plane ride from Townsville in far North 
Queensland. It is the main island of the Greater Palm 
group and consists of small bays, sandy beaches  
and steep forested mountains rising to more than  
500 metres.

The traditional owners of Palm Island are the Manbarra 
people. In 1914, the Queensland Government seized 
control of the community.  During the next 20 years, 
more than 1600 people from over 40 different tribes 
throughout Queensland were sent to the island and 
were banned from speaking their traditional language 
and undertaking traditional practices.

In 1985, the Queensland government finally passed 
jurisdiction of the island to the Palm Island Community 
Council, giving residents greater autonomy in 
administering the Island. Today, Palm Island is one of 
Australia’s largest remote Indigenous communities, 
with around 3800 residents, and local governance is via 
the Palm Island Aboriginal Shire Council. Palm Island 
brings together 40 different tribes who call themselves 
the Bwgcolman people, meaning “many tribes”, “under 
the sun”, or simply “Palm Island”.

POPULATION:  

Approx 3,800
PARTICIPATING STUDENTS:  

500
AVERAGE SCHOOL 
ATTENDANCE:  

73%
SCHOOL PARTNERS:  
Bwgcolman Communty School 
(pre-prep – Year 12) &  
St Michael’s Catholic School  
(Pre-Prep – Year 7)
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Wurrumiyanga
THE COMMUNITY OF WURRUMIYANGA IS 
LOCATED ON BATHURST ISLAND IN THE 
NORTHERN TERRITORY. IT IS SITUATED 80 
KILOMETRES NORTH OF DARWIN IN THE 
ARAFURA SEA.

The Tiwi people have inhabited Bathurst and 
Melville Islands for more than 40,000 years and 
belong to the wider Tiwi Island clans of which there 
are eight. They speak Tiwi as their first language, 
however students study in English.

Wurrumiyanga is the largest community in the Tiwi 
Islands with a population of approximately 1500.

POPULATION:  

Approx 1,500
PARTICIPATING STUDENTS:  

310
AVERAGE SCHOOL ATTENDANCE:  

62% (according to Australian Bureau of 
Statistics)

SCHOOL PARTNERS:  
Murrupurtiyanuwu Catholic Primary School & 
Xavier Catholic College

Galiwin’ku

POPULATION:  

Approx 2,000
PARTICIPATING STUDENTS: 

500
AVERAGE SCHOOL ATTENDANCE:  

50%  
(according to Australian  
Bureau of Statistics)

SCHOOL PARTNERS:  
Shepherdson College  
(pre-Prep – Year 12)

ELCHO ISLAND IS LOCATED AT THE SOUTHERN 
END OF THE WESSEL ISLANDS GROUP 
LOCATED IN THE EAST ARNHEM REGION OF 
THE NORTHERN TERRITORY, APPROXIMATELY 
A TWO HOUR FLIGHT FROM DARWIN. 
THE ISLAND’S LARGEST COMMUNITY IS THE 
SETTLEMENT OF GALIWIN’KU, WHICH IS THE 
LARGEST ABORIGINAL COMMUNITY IN NORTH 
EAST ARNHEM LAND, AND THE SECOND 
LARGEST ABORIGINAL COMMUNITY (IN TERMS 
OF CONCENTRATED POPULATION) IN THE 
NORTHERN TERRITORY.

Galiwin’ku is home to the Yolngu people. Yolngu means 
‘Aboriginal person’ in the languages of northern Arnhem 
Land. Yolngu is also the name given to a group of 
clans who live in Galiwin’ku, Gapuwiyak, Milingimbi, 
Ramingining and Yirrkala and speak a dialect of one of 
a number of closely related languages. The common 
language across the Arnhem Region is Djambarrpuyngu.  
Together these Yolngu clans formed a social system of 
religious organisation that differs from neighbouring 
systems. Yolngu people identify themselves first by their 
family group, then by their clan and language, and finally 
by their family’s country.
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Woorabinda
WOORABINDA IS LOCATED 
IN CENTRAL QUEENSLAND, 
170 KILOMETRES OR A TWO 
HOUR DRIVE SOUTH WEST OF 
ROCKHAMPTON. 

Woorabinda means ‘kangaroo sit 
down’. Woorabinda is situated on the 
traditional lands of the Wadja Wadja 
and Gungulu Aboriginal people and 
covers 391 square kilometres.

Woorabinda was first established 
in 1927 as a replacement for the 
Aboriginal camp at Taroom. Indigenous 
people from around 52 clans across 
Queensland were forcibly placed in  
the camp.

Cathy Freeman’s father was born in 
Woorabinda, which made it a natural 
selection for a community partner.

POPULATION:  

Approx 1,000
PARTICIPATING STUDENTS:  

250
AVERAGE SCHOOL 
ATTENDANCE:  

62% (according to Australian 
Bureau of Statistics)

SCHOOL PARTNERS:  
Woorabinda Primary School & 
Wadja Wadja High School
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Our Board

CATHY FREEMAN OAM  
Founder and Director
Cathy Freeman’s mother is a Kukulanji woman of far 
north Queensland, and her father is a Burri Gubbi man 
of Central Queensland.

From the youngest age, Cathy Freeman knew that the 
rights and prosperity of young people was something 
she was passionate about. Throughout her athletics 
career, Cathy was humbled by her interactions with 
children and understood that by sharing her life story, 
passions and determination she could have a positive 
influence on their lives. “The school environment is 
where it starts” Cathy says. “The expectations should 
be the same for everyone inside a classroom. When kids 
walk into that room each day, they need to know that 
their dreams are as important, real and achievable as 
the person sitting next to them.” 

From the very beginning, Cathy wanted the Cathy 
Freeman Foundation to be a driving force in supporting 
Indigenous children discover their potential through 
structured school classroom pathways.

PROFESSOR GREGORY PHILLIPS  
Chair
Gregory Phillips is from the Waanyi and Jaru Aboriginal 
Australian peoples, and comes from Cloncurry and 
Mount Isa. 

He is a medical anthropologist, with twenty-five years’ 
experience in leading change. 

He developed an accredited Indigenous health 
curriculum for all medical schools in Australia and New 
Zealand, founded the Leaders in Indigenous Medical 
Education (LIME) Network, and co-wrote a national 
Indigenous health workforce strategy. He established 
the Aboriginal and Torres Strait Islander Healing 
Foundation Ltd in the wake of the federal apology to 
Indigenous Australians, has advised federal ministers on 
Indigenous health inequality, and was honoured in 2011 
with an ADC Australian Leadership Forum Award. 

Gregory has a PhD in psychology (‘Dancing With 
Power: Aboriginal Health, Cultural Safety and Medical 
Education’), a research master’s degree in medical 
science (‘Addictions and Healing in Aboriginal Country’; 
published as a book in 2003), and a bachelor degree in 
arts (Aboriginal Studies and Government majors). 

Gregory is Chief Executive Officer of ABSTARR 
Consulting, is an Associate Professor of Aboriginal 
Health, and serves on several boards and committees, 
including Bangarra Dance Theatre and chairing AHPRA 
and the Australian Medical Council’s Indigenous health 
strategy groups. 

DR ODETTE 
BEST 
Odette Best is a Wakgun 
clan member of the 
Gurreng Gurreng Nation 
(maternal grandmother), 
Boonthamurra Nation 
(maternal grandfather) 
and holds  adoption ties 
to the Koomumberri 
Yugambeh peoples 
(father). Odette has deep 
family connections to both 
Woorabinda and the Gold 
Coast areas.

As a hospital trained 
registered nurse for over 
30 years she further 
holds a Bachelor of 
Health Sciences, Master 
of Philosophy and a 
PhD. Odette has worked 
extensively in women’s 
prisons and Aboriginal 
medical services within 
Queensland. She is 
passionate about 
Indigenous Australians 
accessing and excelling 
at education. Currently 
Odette is  Professor of 
Nursing at the University 
of Southern Queensland, 
Ipswich Campus.

DON CARROLL 
Don worked with Rio 
Tinto and BHP Billiton 
for 35 years and spent 
the majority of this time 
in overseas postings 
including the United 
States, Japan, Hong 
Kong, India and the 
UK. During his career 
Don sought to combine 
business objectives with 
sustainable programs for 
local Indigenous people.

RICHARD 
THOMAS 
Richard is a Partner at 
Melbourne based Jeffrey 
Thomas & Partners, 
Chartered Accountants 
and is actively involved 
with the Institute of 
Chartered Accountants 
in Australia. Richard has 
been Treasurer of the 
Cathy Freeman Foundation 
since inception. Richard 
is inspired by the success 
of the Foundation to 
date and is determined, 
now more than ever, 
to ensure sustainable 
funding models for long 
term delivery of the 
Foundation’s programs 
and organisational growth.

CAMPBELL 
LOBB 
Campbell was, until 
December 31,  2018,  
Managing Director of 
Credit Suisse, and Vice 
Chairman of Investment 
Banking in Australia, 
based in Sydney.

Campbell commenced 
his career in investment 
banking at a New Zealand 
investment bank acquired 
by Credit Suisse. Campbell 
has been working in 
investment banking for 
over 30 years and has 
significant experience 
in corporate finance, 
mergers and acquisitions 
and capital markets in 
Australia, New Zealand 
and Europe. Campbell is 
currently a Senior Advisor 
at Credit Suisse in the 
Private Bank.

Campbell is also a Board 
member of the Wenona 
School Foundation. 
Campbell is a chartered 
accountant and has a BCA 
Degree (with First Class 
Honours in Accounting) 
from Victoria University  
in Wellington.

He is a member of the 
Australia and New Zealand 
Society of Accountants 
and was formerly a 
member of the New 
Zealand Stock Exchange.

NAZARETH 
YOUNGBLUTT 
Nazareth Youngblutt 
is a proud Torres Strait 
Islander woman and 
teacher who has worked 
in the education system 
on Palm Island for over 
35 years. Nazi completed 
her Bachelor of Education 
with the Australian 
Catholic University in 
2015 and her experience 
with the Cathy Freeman 
Foundation started as a 
volunteer ten years ago 
when the Foundation was 
first established on the 
island.  Nazi understands 
the challenges faced by 
families living in remote 
communities. She has 
been involved in all 
sides of the education 
system, was one of the 
Foundation’s first full 
time employees and over 
the years has worked in 
various roles including 
Community Liaison 
Officer and Early Learning 
Program Coordinator.  Nazi 
says, “Working with the 
families in the community 
really opened my eyes 
to see the other side. 
There are parents and 
kids struggling and I want 
those kids to experience 
the same as what every 
other child in Australia 
experiences.”

The Cathy Freeman Foundation would like to acknowledge 
the tremendous contribution of Emma Petherick, who 
served as a Board Member for the last 5 years.
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Letter from

Cathy Freeman
I am so proud and humbled by the fact that the Cathy 
Freeman Foundation (CFF) is now in its 12th year. Our 
Board and staff fervently continue to stay committed to 
the pathways of 1600 precious children of Palm Island, 
Woorabinda, Wurrumiyunga, and Galiwin’ku. 

I thank our community partners for their inspiring 
wisdom, their knowledge and absolute commitment. 
Thank you for continuing to welcome us into your 
communities and embracing education and its 
opportunities for your children. 

2018 was a year of transition for CFF, with our newest 
appointments of Professor Gregory Phillips of the Waanyi 
and Jaru people of QLD in the Chairman’s seat, and Jade 
Colgan, a woman of the Barkindji people of NSW in our 
CEO position. It means that we are in touch with the 
needs of our community partners more than ever. 

2018 proved to also be a year of reflection for me.  
A reflection that took into account that over the past 
five years, we have grown from partnering with one 
community to four, to delivering a suite of projects 
across all four communities and not to mention seeing 
that our staffing has grown from a team of five to 
approximately twenty. With this impact, expansion 
and leadership transition comes great opportunity and 
strength, but also has proven to be a time to intensify 
our efforts to secure a brighter future for the precious 
children who are recipients of our education programs. 

Jade, our CEO, has been tasked with the important job of 
driving CFF toward a new strategy to ultimately ensure 
we deliver further positive impact into the future. I am 
excited and optimistic about the future. Our work doesn’t 
take shape though without the belief and support from 
others. So, 2019 is a time for us to develop and grow 
collaborations in respect of this. 

I am heartened by our committed Board of Directors,  
our amazing staff, our incredible schools and 
communities, our generous partners, and our generous 
supporters. We are on our journey to realise our vision 
that Aboriginal and Torres Strait Islander children have 
the best education outcomes and optimal opportunities 
in life. 

Cathy Freeman OAM  
Founder and Director

2018 proved to 
also be a year of 
reflection for me. 
A reflection that 
took into account 
that over the past 
five years, we 
have grown from 
partnering with 
one community to 
four, to delivering 
a suite of projects 
across all four 
communities and 
not to mention 
seeing that our 
staffing has 
grown from a 
team of five to 
approximately 
twenty.
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Letter from the Chair
I am pleased to report that 2018 proved to be another 
successful programmatic year for the Cathy Freeman 
Foundation, it was particularly remarkable given 
the Foundation went through a period of transition 
of leadership. One of these transitions was the 
appointment of a new Chair to lead the Cathy Freeman 
Foundation into the future and I was honoured to take 
on this role.
 
I am from the Waanyi and Jaru Aboriginal Australian 
peoples, and come from Cloncurry and Mount Isa.  I 
was appointed Chair of the Cathy Freeman Foundation 
in February 2018 after retirement of the previous 
Chair Phil De Young.  My immediate objective upon 
commencement was to assist the Board in recruiting 
a new CEO,  who could lead the organisation into the 
future after the previous CEO, Jamie Howden moved 
on to another exciting opportunity having been with 
the Foundation for 7 years. 
 
As with many organisations, CFF was going through a 
phase of growth and maturity having celebrated their 
10th year operating in this space.  2018 was a great 
opportunity to take a breath, re-focus and implement 
the next strategic phase of the Foundation to ensure 
prosperity into the future and ensure the organisation 
is reaching its intended outcomes. 
 
After a lengthy and diligent recruitment process 
the Board appointed Ms Jade Colgan to lead the 
organisation as CEO.  Jade is a Barkindji Woman, 
of the Barkindji people of NSW. Born and raised in 
Melbourne, a mother of 4, who’s passionate about 
culture and family. Jade has worked in various roles 
where the core thread has been to contribute and 
see real and prosperous outcomes for Aboriginal and 
Torres Strait Islander people. Jade sees herself as 
someone with a lot of passion and energy to give to 
the things that she believes in. We are thrilled to have 
Jade leading the Foundation as CEO.
 
Over the past year, the Foundation has been working 
through a corporate restructure of its existing group 
of entities, with the aim of consolidating all of the 
Foundation’s activities into a single, charitable 
company with public benevolent institution status. 
This has involved seeking advice on the best structure 
moving forward, acquiring the consent of the 
Foundation’s funding partners, registering the  
new entity and obtaining the relevant charitable  
and deductible gift recipient registrations. 
The Foundation expects the restructure to be fully 
completed in the first half of 2019, marking the 
end of an 18-month journey towards a single entity 
representing the Foundation.
 

By consolidating all of the Foundation’s existing 
entities and activities into a single charitable 
company, the Foundation’s regulatory and 
compliance costs, both from a monetary and human 
resources perspective, will be significantly reduced 
(for example through only preparing a single annual 
report and one set of financial statements), meaning 
more funds will be available to apply towards the 
Foundation’s current and future charitable activities. 
There will be no material impact on the Foundation’s 
existing purpose or activities as a result of the 
restructure, with the Foundation continuing to 
strengthen communities and create pathways to a 
brighter future for children through education.“
 
Given this transitional phase, 2018 was a challenging 
year in regard to securing sustainable funding 
for the Cathy Freeman Foundation, but with solid 
work from the incoming CEO, Executive Team and 
Board with a priority to execute the organisational 
objectives economically, efficiently and effectively 
the team ended the year with some solid plans for 
the future.  Thanks to our current funding partners 
and the Department of Prime Minister & Cabinet,  
we have been able to secure some important funding 
for the future. We look forward to creating further 
partnerships and collaborations in 2019, and beyond, 
to ensure CFF can continue to do the vital work it 
does in some of the most disadvantaged Aboriginal 
and Torres Strait Islander communities in Australia.  
We recognise that low education outcomes for 
remote Indigenous students is a multi-generational, 
complex issue.  We are here for the long haul and 
need collaborators to come on this journey with us.
 
I wish to thank the Board, Partners, Communities  
and the CFF team for your continued passion  
and dedication.  

Regards,

Professor Gregory Phillips   We recognise that low education 
outcomes for remote Indigenous students is 
a multi-generational, complex issue.  We are 
here for the long haul and need collaborators 
to come on this journey with us.
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Letter from the CEO
I have been so thrilled and humbled to join the Cathy 
Freeman Foundation as CEO since August 2018. I am 
a Barkindji Woman, of the Barkindji people of NSW, 
born and raised in Melbourne. A mother of four and 
passionate about Indigenous culture, safety and 
achievement. 
 
I am incredibly excited about the tremendous 
opportunities ahead where Indigenous children 
continue to unlock their potential and succeed, as 
well as the opportunity for us to continue to grow our 
valued network of friends and supporters.    
 
It is a privilege to be working with a first-class Board 
of Directors, talented staff and our four wonderful 
partner communities in Galiwin’ku, Wurrumiyanga, 
Palm Island and Worrabinda. It has been great to work 
alongside both Professor Gregory Phillips our Chair 
and Cathy Freeman, our Founder and Director, you 
both give so much strength, inspiration and grounding 
to the work we do, and I thank you. 

2018 has been a year I believe of transition and of 
a maturing for CFF. A year where the Foundation 
has seen Indigenous leadership come to fruition, a 
year that has seen our programs deepen via family 
open days, back to school marches and our first-
class workbooks, full of culture and inspiration being 
delivered to each and every classroom.   

As incoming CEO my focus particularly in the back end 
of 2018 has been on connection and sustainability. I 
have been working hard on ensuring CFF is sustainable 
in every aspect now and moving forward. I have had 
a strong focus on connection also. Connection to our 
staff, our work, our partners, supporters and friends. 

2018 has also seen us refocus back in on cornerstone 
work, refine and consolidate in order to be able to lean 
into our future as a Foundation. 

Support for our organisational capacity has been 
and will remain high on my agenda. Having grown 
as a foundation, from a staffing group of five to over 
twenty in the last five years, means a lot of change 
and rigour to us as an organisation. Many aspects of 
what we do and how we do it have evolved and grown. 
Investment in our people, our development and staff 
skills are essential in order to continue to build and 
grow our impact on the ground. 
 

I have also been focused on working collaboratively 
to produce CFF’s strategy for the future, which  
has been wonderful to work on. 2019 will see us 
launch our exciting new Strategic Plan, which I am 
thrilled about.

Strength based approaches and working in 
partnership with communities for the long haul is 
what we are about. Education along with culture, 
pride and family is so important and I look forward 
to us continuing and building on our work in 2019.  

I am so inspired week in and out by the young 
people and communities we walk alongside in our 
work, to support Aboriginal and Torres Strait Islander 
children to realise their full potential. 

What we do, doesn’t take shape without support, 
generosity and continued genuine interest. 

The future of CFF is bright. We have a clear and 
strong direction, wonderful community partners, 
plus an engaged and enthusiastic staff and Board. 
We hope to build and grow new and existing 
collaborations across 2019 to ensure a bright, 
impactful and strong future for CFF. 

On a final note, I’d like to thank interim CEO, 
Courtney Brown, for her hard work and commitment 
in 2018’s transition phase. 

Thank you,

Jade Colgan  
CEO  

I am incredibly excited 
about the tremendous 
opportunities ahead 
where Indigenous children 
continue to unlock their 
potential and succeed, as 
well as the opportunity for 
us to continue to grow our 
valued network of friends 
and supporters.  
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2018 summary
2018 began with the annual programs ‘team week’ held in Melbourne in mid-January. All eleven-

permanent community-based staff attended, along with the four programs staff based in Melbourne. 
The week was full of reflection and learning from the previous year, training and preparation for the 
year ahead as well as team building and professional development. Whilst resource intensive, the 

positive outcomes of this week cannot be overstated for an organisation as geographically diverse as 
the Cathy Freeman Foundation, it has become a key fixture in the programs calendar and one that all 

staff look forward to each year.  

By far the shining star of 2018 was the development and design of the new Classroom Workbooks.  
The Workbooks are tailored to each community, using local language and culturally appropriate 

content that resonates with each community. With the support of Cathy Freeman Foundation staff, 
students work through activities focusing on important topics such as confidence, celebrating culture, 

role models, and goal setting.

2018 was a year where staffing across all partner communities was stabilised and effective staff 
strategies and processes for the communities was established. In Palm Island, a re-structure saw 
the first Indigenous staff member take on a management role at the organisation. In Woorabinda, 
Wurrumiyanga and Galiwin’ku, the benefits of employing small teams of staff to work together, 

support each other and cover each other’s roles during times of leave saw the consistency of Cathy 
Freeman Foundation program delivery increase dramatically. The employment of an Indigenous 

Horizons National Coordinator has lent legitimacy and integrity to this program and ensures that the 
students are supported and led by a tangible and relatable positive Indigenous role model.  

2018 has been another amazing year of 
programmatic growth, development and 

consolidation for the Cathy Freeman 
Foundation. The benefits from the 2017 
implementation of the Monitoring and 

Evaluation (M&E) framework and learning 
and continuous improvement cycle have been 

felt across programs in 2018. The quality of 
program design, the consistency of program 

delivery and the support and structure 
provided to programs staff across all four 

partner communities as well as in Melbourne 
have all significantly improved.
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2018
HIGHLIGHTS & IMPACT

Increase in Year 
12 graduates 
from 2017, the 
highest number 
of graduates in 
CFF’s history.
28 Year 12 graduates 
across all four partner 
communities (including 
4 scholarship 
students).

Total of 60,000 community participants 
throughout 2018, including participation 
in back to school events, Starting 
Block Awards, classroom workbook 
sessions, Horizons engagements (pre 
and post-camp), consultation group 
meetings, school leadership meetings, 
presentations at school assemblies, 
interagency meetings.

Introduction of 
Classroom Workbooks, 
enabling CFF community-
based staff to deliver 
weekly classroom 
sessions on topics 
including ‘role models’, 
‘dreams’ and ‘resilience’.

Introduction of the 
Sprints Project in all 
partner communities, 
rewarding students 
who reach daily and 
weekly attendance 
milestones through 
after-school activities 
such as fishing, 
cooking and sports.

on Palm Island 
graduated from the 
HIPPY early learning 
project in partnership 
with the Brotherhood 
of St Laurence.

Appointment of the 
Foundation’s first 
Indigenous Chair, 
Professor Gregory 
Phillips and first 
Indigenous CEO,  
Jade Colgan.

Indigenous employees 
across the organisation 
including 100% of our 
programs delivered 
by local Indigenous 
community members.

Appointed the first 
community-based 
management role 
since the Foundation 
was established.

Students 
participated in 
five personal 
development 
camps to 
Melbourne, 
Canberra, 
Sydney,  
Brisbane and 
Darwin.

Back to school 
community 
events to 
welcome 
students, 
teachers and 
families to the 
start of a new 
school term.

75% 

67%Total of 60,000 16  
pre-school 
students

80 16
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Galiwin’ku
Hi, I’m Evelyna, I’m a Program Coordinator at CFF and my two kids go to Shepherdson 
College. Last year and the year before, Toby, my son, had poor attendance, I felt that 
he wasn’t ready for schooling, he was too young. He would come to FAFT (Families 
as First Teachers) and Preschool about two days a week, and then I would take him 
to childcare for the rest of the week because it was too much for him at school and 
there was a lot going on for our family at the time last year. So his learning process 
was going slowly. 

As soon as he came to transition he just got straight up, I don’t know how to say it in 
English, it sparkled in his brain, to be at that level of schooling, it motivated him. He 
went from poor attendance to good attendance. I think the biggest change that made 
that happen was he saw he was at the big school now, going from that little school 
to mixing with the other kids from the community was very new and exciting for him. 
He’s in Transition now, when he started school, it was just the littlies, in the small 
building, not being around the rest of the students and the tall buildings. Now he 
gets to join the middle school and other kids, his relatives and cousins in grade five 
and six, to play around, he always plays around at home but not at school. Now they 
make him feel like he’s part of the group. 

They didn’t have the Back to School March in Term One because of the rain, so the 
next day my mum took Toby down to the school and they went to the preschool. 
The preschool teacher said “Toby already graduated from preschool, he’s now in 
transition”. So mum took him to the school reception, and the teachers directed 
them to the classroom block for Toby’s class. When Toby saw the long stairs up to the 
classroom he turned around and said “Nanna, am I really in the big school? I need 
watch, shoes.” My mum said “Why for? What do you need the watch for?” and Toby 
said “So I can be on time to this class. Are you trying to joke about me wearing a 
watch? Because you wear one to work and I want to come to school so I need to wear 
one. I’m going to come to school every day until I get the Award mum gives from the 
Cathy Freeman Foundation and I’m committing myself.” When mum told me the story 
I said “You should have taken a photo or something” he had held his hand on his 
hip, and turned around, he did the action, like drama “Really nanna?! I’m in the big 
school”, full of excitement, smiling. 

He has been coming every day, he’s not even missed one day, even though I’m 
running late, he dresses himself, has a shower, brushes his teeth, gets porridge, 
he feels like he’s a big boy, a teenager, and then if he sees the school bus or RSAS 
(Remote School Attendance Strategy) bus he just yells out, tells them to stop and he 
gets on. I was ready to jump in the car to go to work and Toby spotted the school bus 
going around our block, pressing the horn, he just ran out from the house, ran past 
me, straight to the bus, I called out “Hello Toby, we’ve got a car to go to the same 
area, to school” and he said “it’s ok mum, I’ll go on the bus.” He got there at 8:30am. 

Me working at CFF has always made a difference for him, and now, he’s only 5 and he 
commits himself to come to school every day. I was surprised, I asked him “Where did 
you get that commitment?” and he said “I’ve been hearing you and nanna and great-
nanna Daisy, that you had conversations about that word, commitment, to talk about 
how you’re doing at work and what’s going on at home.” I was surprised with him, 
there would have been other words he could have used like attendance but for him to 
know and use that word commitment, when I heard that I had goosebumps.

MOST SIGNIFICANT CHANGE CASE STUDY FROM
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Wurrumiyanga Woorabinda
My name is Paulinus and today I graduated Year 12. I went on the Sydney Horizons Camp last year, before I went on 
camp, I wasn’t really sure if I wanted to finish Year 12. But when I was on camp I saw all the opportunities down in 
Sydney and that got me thinking. I met other students from the other communities and heard about their dreams and 
what they were going through and why they wanted to finish Year 12. So, on camp I decided I wanted to finish Year 
12, that was my dream.

When I came back from camp, I told Tess that I wanted to finish Year 12. I had support from Tess (School Principal) 
and all the family telling me not to give up on school. So I tried to come to school every day and focus on my 
education. Now I feel super proud of myself for graduating Year 12 and for seeing my family coming to this 
graduation ceremony. And I think I have a job lined up working at the Shire Council. 

I am so proud to be the first boy to graduate, I think I will help inspire the other boys to graduate too. Other boys 
have come to talk to me about finishing Year 12, asking me how to get there and what Stage 2 feels like. It makes me 
feel very happy when they ask me questions. I feel like a good role model.

“I think the camps are important for kids to learn 
about the opportunities and have the experience 
and to see what their dreams could be.”

Hello, my name is Rex. I am currently in Year 10 and I attend the Wadja Wadja High School. My father is from 
Mornington Island and my mother is from here in Woorabinda. 

I attend school almost every day at Wadja Wadja High School. I enjoy my subjects and like being a leader to the 
younger students of my school. The reason I became involved with the Cathy Freeman Foundation is because of my 
leadership in the school and my school attendance.

I was chosen to attend the Horizons camp down to Melbourne this term, where I got to meet new students from 
different communities and learn about their lifestyles. Attending the camp showed me what I want to achieve in my 
future, about not being shame and that there are plenty of opportunities out there. 

One of my favourite things on the camp was visiting Viva Energy and learning about how fuel is made. This helped 
me with understanding what pathway I want to take in achieving my dream to become an engineer.

After being on the camp I now know where and what I want to do when I graduate from school, and I have new 
friends from the other communities. The camp has helped me with achieving my goal to become an engineer. 

I am thankful that the Cathy Freeman Foundation gave me the opportunity to attend the Melbourne Horizons camp. 
This opportunity is important to me because I want to see changes in my community and to be a better leader for the 
younger students of my school and community. 

Attending the Horizons Camp encouraged me to become a better leader for my school and community, to try new 
things and to not be shame. The camp also encouraged me to continue attending school and to graduate, so I can 
achieve my dream of becoming an engineer.

MOST SIGNIFICANT CHANGE CASE STUDY FROM MOST SIGNIFICANT CHANGE CASE STUDY FROM
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Palm Island
MOST SIGNIFICANT CHANGE CASE STUDY FROM

My name is Lendell. I live on Palm Island and I am the second eldest out of my four siblings. I’m a grade 8 student at 
Bwgcolman Community School and I attend the Cathy Freeman Foundation after-school Sprints Program.

Before I started to attend the Sprints Program most days after school I would go to the gambling school (card games), 
as there was never any program running for the secondary students after-school. I was approached one afternoon 
after-school by one of the Cathy Freeman Foundation staff members asking me if I wanted to attend the Sprints 
Program, but I saw that at the time there were a lot of younger children who was there, so I lost interest in going.

One afternoon after school as I was walking out, the new Sprints Coordinator and Officer called out to me asking 
“where are you going?” and “would you like to come with us to play some cricket at the Butler Bay?”. At that time, 
I saw there were older students who were near my age that was attending the program. I have been attending the 
Sprints Program ever since.

I enjoy participating in the program. When we are doing activities, I am having so much fun that I don’t realise that 
its home time. I look forward to going to school each morning knowing I will be joining my friends at the Sprints 
Program after school. I’ve been attending the Sprints Program a lot now and even attending school every day. My 
mother no longer drags me out of the bed to get ready for school, as I get myself ready.

I found that the resources that CFF provides and the friendly staff played a major role in encouraging myself and 
other students to attend school and the Sprints Program every day. Since I started, the program has been growing, 
with more students attending the activities and with the supportive CFF staff the program will continue growing 
attendance numbers both within the Sprints Program and at school.

Future
PROGRAMS 2019

OUR DIRECTION: ACHIEVEMENT

FORMAL EDUCATION

OTHER

Across the next phase of CFF, we see the ‘other 
elements’ of our work becoming more significant 
and key to our success. 

Up to now we have focused on education in its 
more ‘formal’ sense. While this will always remain a 
significant part of our work, we know there are many 
factors that contribute to a young person’s school 
journey holistically, that fall outside of ‘formal’ 
education. 

Our strategy aims to build on and strengthen our 
current work, deepen and build on what we already 
do.  But to not be afraid to try new things, to grow, 
develop and empower even further.

Our way forward



OUR PHILOSOPHY: 

We are about achievement and 
excellence. 

The ability to dream big, be proud  
and have choices.

We want every young person we work with 
to have their gold medal journey.

With our philosophy in mind, our strategy has 
the following four key pillars:

Across the next three years our work will align to 
bring further life to these four key pillars.
We are excited for 2019 and beyond.

OUR 4 
PILLAR

STRATEGY

EM
PO

W
ER

SUSTAIN

IN
FLUENCE

CONNECT

future thinking
Sharing our
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IN ITS SECOND YEAR, THE CATHY FREEMAN FOUNDATION’S 
NATIONAL SCHOOLS FUNDRAISING PROGRAM, STOMP OUT THE 
GAP, ENGAGED A RECORD NUMBER OF SCHOOLS THROUGHOUT 
AUSTRALIA. SINCE 2017, 1140 SCHOOLS HAVE PARTICIPATED IN 
STOMP OUT THE GAP, LEARNING ABOUT THEIR LOCAL INDIGENOUS 
CULTURE AND RAISING MORE THAN $120,000 FOR THE CATHY 
FREEMAN FOUNDATION.
 
A special thank you to our highest fundraising school, Willoughby Girls High School in Sydney, who raised nearly 
$12,000 to support our education programs. Cathy Freeman Foundation CEO, Jade Colgan and Cathy Freeman were 
thrilled to visit Willoughby Girls High School to say thank you and recognise their incredible efforts!

The Cathy Freeman Foundation is continuing to develop Stomp Out The Gap and aims to engage even more schools 
around Australia in the future. Keep an eye on our website for news and updates!
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Since 
2017, 1140 
schools have 
participated 
in Stomp 
Out The Gap, 
learning 
about 
their local 
Indigenous 
culture 
and raising 
more than 
$120,000 for 
the Cathy 
Freeman 
Foundation.
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Freeman Thank you!
Team Supporters

SINCE 2011, 1651 PEOPLE HAVE RAISED MORE THAN $770,000 TO 
SUPPORT THE CATHY FREEMAN FOUNDATION BY PARTICIPATING IN 
FUN RUN EVENTS AROUND AUSTRALIA…. AND 2018 WAS ANOTHER 
BIG YEAR FOR TEAM FREEMAN! 
 
2018 saw the addition of Run Melbourne to our events calendar, joining Sydney’s City2Surf and the Melbourne 
Marathon Festival. Throughout these three events, 178 people ran or walked for the Cathy Freeman Foundation, 
raising an amazing $117,122.
 
A special thank you needs to be extended the team at Viva Energy Australia, who raised $43,000 through Run 
Melbourne. An incredible fundraising effort by the 29 employees involved!

GOVERNMENT
Department of Prime Minister 

& Cabinet
Queensland Government

CORPORATE PARTNERS

CORPORATE SUPPORTERS
Seek
Kinfolk
Southern Cross Austereo
QBE Foundation
TAL Community Foundation
New Era Caps Australia
Zancott Knight Facilities 

Management
Tilden Consulting
Smart WFM
Walkabout Clothing
McLean Delmo Bentleys
New Era Caps Australia
Brad and Geoff Harris 
Politix Menswear
Estrella Sports Management

The 679 schools 
across Australia 
who donated 
more than 
$60,000 through 
our Stomp 
Out the Gap 
campaign.

TRUST & FOUNDATIONS
The Barlow Foundation
Matana Foundation for  

Young People
William Angliss (QLD)
Bennelong Foundation
Laureus Sports for Good 

Foundation
Mumutil Family Foundation
Maple-Brown Family 

Charitable Trust
Ray and Margaret Wilson 

Foundation
Dick and Pip Smith Foundation
Killen Family Foundation
MCK Family Mamutil

GOLD MEDAL DONORS  
($3000 OR MORE)
The late Alexander (Sandy) 
Bodecker – in honour of the 
memory of Sandy who was 
a long-term major supporter 
of the Cathy Freeman 
Foundation since it was 
founded in 2007.  Sandy’s 
generosity and support 
ensures a generation of young 
people across our partner 
communities can achieve their 
own gold medal moments.
Jacob Mamutil
Peter & Ruth Chiodo
Thought Leaders Business 

School
Estate of the Late Patricia Ann 

Brady
Bindy & David Koadlow
Willoughby Girls High School
Patricia Griffin
Leon Ball
Carter Family Foundation
Wayne Sidwell
GbLA Landscape Architects
Sue Houston
Christopher Rushton
Yak Tai Goh
Anne Spackman
Steve Macchi
Philip Henty
Michael Walsh
Lyn Harrison
Ashley Sheldrick 
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Financials

WHERE THE MONEY WENT 2018
(Expressed as a percentage of total expenditure)

WHERE THE MONEY CAME FROM 2018
(Expressed as a percentage of total income)

The Community Spirit Foundation Limited and Controlled Entities 
A.B.N. 59 623 241 565

CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME  
FOR THE YEAR ENDED 31 DECEMBER 2018

(This is an excerpt from the Cathy Freeman Foundation special purpose financial statements audited by Mclean Delmo Bentleys)

 

 2018 2017

$ $
   

Revenue   

Donations, Fundraising & Grants 2,616,661 2,950,657

Interest income 8,988 32,334

Total revenue 2,625,649 2,982,991

Expenses   

Administration & Accountability (376,313) (386,080)

Fundraising, Communications & Grants for program delivery (529,890) (740,898)

Programs (2,192,890) (2,290,081)

Total expenses 3,099,093 3,417,059

Deficit for the year (473,444) (434,068)

Other comprehensive income - -

Total comprehensive income for the year (473,444) (434,068)

Total comprehensive income attributable to members of the entity (473,444) (434,068)

AGGREGATION 
The Cathy Freeman Foundation Trust, Community Spirit 
Limited and Community Spirit Foundation Ltd have 
been aggregated together. All transactions between the 
entities have been eliminated from the aggregation. 
There is no equity ownership between either the trust  
or the company.

REVENUE 
Revenue is recognised when the amount of revenue 
can be reliably measured and it is probable that future 
economic benefits will flow to the trust.

Grant revenue is recognised in the income statement 
when the entity obtains control of the grant and it is 
probable that the economic benefits gained from the 
grant will flow to the entity and the amount of the  grant 
can be measured reliably. If conditions are attached to 
the grant which must be satisfied before  it is eligible 
to receive the contribution, the recognition of the grant 
as revenue will be deferred until those conditions are 
satisfied. 

Grant monies received and recognised as revenue which 
subsequently became deferred income are shown as a 
negative revenue item in the period in which they were 
recognised as deferred. Donations and bequests are 
recognised as revenue when received. 

71% Programs

Fundraising, Communications 
& Grants for program delivery

Administration & 
Accountability

17%

12%

45% Government

Service Delivery Fees

Direct Fundraising

Philanthropic

Corporate

9%

22%

11%

13%
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A heartfelt thank you to each of our partner communities, 
Palm Island, Woorabinda, Wurrumiyanga and Galiwin’ku.  

The dedication, strength and wisdom that lies within your 
community and your people is inspiring. We appreciate your 
commitment and truly believe that by working together we 
will continue to achieve positive outcomes for our children.

A special thank you to the passionate and talented people 
 that represent the Cathy Freeman Foundation everyday;  

our Board, team of staff and incredible volunteers. 

Thank you!
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